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Chapter 1
Teaching staff committees in the Schools

Article 1
Establishment of a teaching staff committee

In each European School, a teaching staff committee shall be established comprising elected
representatives of the seconded staff as defined in Article 6 (a) and (b) of the Regulations for
Members of the Seconded Staff of the European Schools and the locally recruited teachers as
defined in Article 4.3 of the Service Regulations for the Locally Recruited Teachers in the
European Schools.

Article 2
Principles of collaboration

1. The teaching staff committee shall:

- represent the interests of the seconded and locally recruited teaching staff vis-a-vis the
school.

- contribute to the smooth running of the school and to educational quality.

- support individual cases vis-a-vis the School Management.

- participate to the social dialogue described in Chapter 3.

2. One member of the seconded staff and one member of the locally recruited teaching staff
shall represent the teaching staff committee at the administrative board of the school. Each
cycle of the school will be represented.

3. The Director shall inform and consult the teaching staff committee on all relevant issues
concerning the material and moral welfare of the teaching staff. The Director and the
teaching staff committee shall meet on a regular basis to discuss all matters at issue with an
earnest desire to reach agreement. The cooperation between the Director and the teaching
staff representation is based on respect and mutual trust.

Article 3
Voting rights

All members of the seconded staff and ‘school year(s) teachers’ as defined in Article 6 a) of the
Service Regulations for Locally Recruited Teachers in the European Schools shall have voting
rights to the teaching staff committee. Each of these staff members has only one vote, no matter
if he/she works in more than one cycle.

Article 4
Eligibility

All members of the seconded staff with the exception of the executive staff as defined in Article 6
(a) of the Regulations for Members of the Seconded Staff of the European Schools and all
‘school year(s) teachers’ may be elected to the teaching staff committee, provided they declare
their candidature. Teaching staff committee members may be reelected.
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Article 5
Number of members of the teaching staff committee

1. Members of the seconded staff and members of the locally recruited teaching staff shall
separately elect their representatives to the teaching staff committee. Each staff category
should be represented by one representative for the nursery and primary cycle and one
representative for the secondary cycle.

2. Without prejudice to the total number of members of the teaching staff committee laid down
in paragraph 1 and without prejudice to the total number of hours/periods of décharge
referred to in Article 16 of these Implementing Rules, representatives of the teaching staff
committee may decide to receive support from a backup. In this case an election of the
backup(s) needs to be organized in line with Articles 3, 4, 7, 8 and 9 of these Implementing
Rules.

Article 6
Time of elections to the teaching staff committee

1. Elections to the teaching staff committee are held each year in each of the schools, at the
latest six weeks before the final meeting of the Board of Governors in that school year.

2. The term of election is one year, starting on 1 September of the following school year.

Article 7
Appointment of the election committee

The teaching staff committee shall appoint an election committee of two staff members with
voting rights from the two different staff categories. In case there is no teaching staff committee
the election committee shall be appointed by the Director.

Article 8
Preparation and conduct of the election

The election committee shall call the election and carry it out without delay. The closing date and
time for nominations of candidates will be fixed within at least 72 hours before the ballot. Directly
after termination of the election the election committee shall count the votes in public, record the
results in writing and announce them to the staff members of the school. A copy of the election
records shall be communicated to the Director and to the Secretary-General of the European
Schools.

Article 9
Election procedure

1. The teaching staff committee shall be elected directly by secret ballot of all staff members
with voting rights in accordance with Article 3 of these Implementing Rules. A proxy may be
given.

2. Each staff category elects its representatives separately.

3. The manner in which votes may be cast in the case of absence on the voting day will be fixed

in each school. In each of the two staff categories the candidate with the most votes in each
cycle shall be elected.
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Article 10
Contesting of elections

1. An election may be contested by an administrative appeal with the Secretary-General.
2. Such an appeal must be lodged within two weeks.

3. The Secretary-General shall take a reasoned decision within one month of the lodging of the
administrative appeal and shall notify the Director of the school of this decision without delay.

4. If at the end of the periods indicated in the preceding paragraphs, no reply to the
administrative appeal has been received, this shall be deemed to constitute an implied
decision rejecting it, against which a contentious appeal within the meaning of Article 11 of
these Implementing Rules may be lodged.

5. The lodging of an administrative appeal shall not have the effect of suspending the result of
the elections.

Article 11
Contentious appeal

1. The Complaints Board referred to in Article 27 of the Statute of the European Schools shall
have sole jurisdiction with respect to contentious appeals contesting the elections of the
teaching staff committee.

2. A contentious appeal to the Complaints Board shall lie only if an administrative appeal within
the meaning of Article 10 has been lodged with the Secretary-General beforehand.

3. The contentious appeal must be lodged within one month of the notification of the decision of
the Secretary General referred to in Article 10.3 of these Implementing Rules.

4. The Complaints Board must reach a decision within six months of the lodging of the appeal
and the appellant must be notified of the decision within fifteen working days thereof.

5. Contentious appeals within the meaning of this article shall be examined and judged subject
to the conditions laid down by the Rules of Procedure established by the Complaints Board.

6. Appeals lodged with the Complaints Board shall not have suspensory effect. However, the
Complaints Board may, if it considers that the circumstances so require, order that
application of the contested elections be suspended. Judgments of the Complaints Board
shall be final and enforceable.

Article 12
Protection against obstruction

No person shall obstruct the election of a teaching staff committee. In particular, no staff member
shall be restricted in his right to vote or to stand for election. Any attempt to influence a teaching
staff committee election by inflicting or threatening any unfavorable treatment or by granting or
promising any advantage shall be unlawful.
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Article 13
Administrative and legal support

1. The Director shall ensure the administrative support of the Teaching Staff Committee and of
the elections to the committee. They shall provide, to extent necessary, the premises,
material facilities, means of information and communication as well as office staff required for
the meetings and day-to-day operation.

2. The School's Management shall ensure that the members of the Teaching Staff Committee
receive support concerning the interpretation and application of the Staff Regulations. In case
the School is unable to provide a response or in case of conflict of interpretation, members of
the teaching staff committee may seek clarification directly from the Office of the Secretary-
General of the European Schools.

3. The Office of the Secretary-General shall invite, at least once a year, staff representatives
and schools' human resources assistants to discuss any issues that may arise in relation to
Staff Regulations.

4. Following their election, each new staff representative shall receive training related to their
role on school and system level.

Article 14
Convening of staff meetings

5. The teaching staff committee may convene staff meetings. In fixing these meetings, the
teaching staff committee shall take account of the operational needs of the school. The
Director shall be notified of the date of the meeting in advance.

6. If the members of the teaching staff committee so request, a delegate of a trade union or any
other expert may be invited on his/her own costs to attend meetings in an advisory capacity.

Article 15
Termination of membership

1. The membership of the teaching staff committee shall be terminated by

- expiry of the term of office,

- resignation from the staff committee,

- termination of the contract of employment,
- loss of eligibility.

2. In case a membership has been terminated, a new representative, representing the same
staff category and cycle as the representative terminating his/her membership, shall be
elected in accordance with the procedures laid down in Articles 7 to 9 of these Implementing
Rules. His/her mandate will end at the end of the school year.
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Article 16
Décharge

1. Each seconded member of the teaching staff committee shall be released from his/her work
duties for five (5) hours/periods per week. Locally recruited members of the teaching staff
committee shall on their choice, even if they work 21 periods/25.5 hours, either receive an
addition to their timetable of five hours/periods per week or shall be released from his/her
work duties for five (5) hours/periods per week.

2. In schools with more than 2.000 pupils, each member of the Teaching Staff Committee shall
receive one (1) additional hour/period of décharge per week.

3. An additional décharge of two (2) hours/periods per week is granted to the teaching staff
committee of schools with a cycle distributed over two different sites. In case both cycles are
distributed over two different sites the total additional décharge will amount to four (4)
hours/periods per week. This additional décharge shall ensure adequate representation of
the teachers on the two sites.

4. The chair of the inter-schools teaching staff committee and the alternate shall receive two (2)
additional hours/periods of décharge on top of the amounts due under paragraphs 1 to 3.

5. Members of the Teaching Staff Committee who have benefited from décharge under this
Article shall, at the end of their mandate, revert to the same number of teaching
hours/periods they held immediately before the décharge for staff-representation duties was
granted.

Article 17
Protection and Nondiscrimination

Carrying out duties as a member of the Teaching Staff Committee shall not in any way adversely
affect the position of the staff member concerned. However, this role does not confer any special
status or entitlement with respect to contractual conditions, including the duration, renewal, or
extension of employment.

Members of the Teaching Staff Committee shall not be hindered, obstructed, intimidated or
subjected to undue influence in the discharge of their representative duties.

Chapter 2
Inter-schools teaching staff committee

Article 18
Establishment of an inter-schools teaching staff committee

1. An inter-schools teaching staff committee shall be established, representing the interests of
the whole seconded staff as defined in Article 6 (a) and (b) of the Regulations for Members of
the Seconded Staff of the European Schools and the locally recruited teachers as defined in
Article 4.3 of the Service Regulations for the Locally Recruited Teachers in the European
Schools vis-a-vis the Secretary-General and at the Board of Governors. Each teaching staff
committee of a European School shall appoint one member representing the nursery and
primary cycle and one member representing the secondary cycle to the inter-schools
teaching staff committee. One of them shall represent the seconded staff and one shall
represent the locally recruited teaching staff.
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2. A representative of the primary cycle and a representative of the secondary cycle from the
same school shall chair the inter-schools teaching staff committee alternately, on an annual
rotating basis, running from 1 September to 31 August of the following year. The rotation
shall be in alphabetical order of the names of the cities in which the Schools are situated. On
request of the inter-schools teaching staff committee and in the interest of the service the
Secretary-General may decide to derogate from that order.

3. The inter-schools teaching staff committee shall appoint representatives for the different
Committees and Working Groups of the European Schools in accordance with the mandate
and the particular rules of procedure of these Committees and Working Groups.

Article 19
Representation on the Board of Governors

In accordance with Article 22 of the Convention defining the Statute of the European Schools a
‘Staff Committee’, comprising elected representatives of the inter-schools teaching staff
committee and elected representatives of the administrative and ancillary staff, designate a
member and an alternate from among the teaching staff to represent the staff on the Board of
Governors.

The participation of other staff representatives in meetings of the Board of Governors is subject
to the particular rules of procedures of the Board of Governors.

Article 20
Meetings of the inter-schools teaching staff committee

1. The inter-schools teaching staff committee shall be convened five times a year by the
chairperson to a meeting being held in Brussels. Members of the inter-schools teaching staff
committee shall receive a draft agenda of the meetings at least ten days in advance. The
Secretary-General will invite to one of these five meeting all members of the teaching staff
committees of the schools. Where necessary and for duly justified reasons, the Secretary-
General may authorize additional meetings.

2. Mission expenses shall be reimbursed to members of the inter-schools teaching committee
attending the meetings provided for in paragraph 1 of this Article in accordance with the
provisions of Articles 63 to 65 of the Regulations for Seconded Staff Members of the
European Schools.

3. The Secretary-General and the inter-schools teaching staff committee shall meet on a regular
basis.
Article 21

Operation of the inter-schools teaching staff committee

The provisions for the teaching staff committee laid down in Articles 2, 12, 13, 15 and 17 of these
Implementing Rules shall also apply to the inter-schools teaching staff committee.
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Article 22
Secretary of the inter-schools teaching staff committee

1. The inter-schools teaching staff committee is supported by a secretary who is elected by the
members of the inter-schools teaching staff committee for a maximum period of three years.
The mandate may be renewed.

2. The function shall be terminated by
- expiry of the term of office,
- resignation from the inter-schools staff committee,
- termination of the contract of employment,
and
- in case of a vote of no confidence.

3. The secretary shall receive an additional décharge of five hours/periods per week.

Chapter 3
Social dialogue

Article 23
Concertation’

1. The Teaching Staff Committee may bring to the attention of the School’'s Management
any issue concerning the interpretation or application of the Regulations for Members of
the Seconded Staff of the European Schools and the Service Regulations for Locally
Recruited Teachers in the European Schools.

2. The School's Management shall inform and consult the Teaching Staff Committee on any
such issue.

3. The Teaching Staff Committee may submit suggestions on the organisation and
operation of the School and proposals to improve staff working conditions at School level.
The School’'s Management shall examine such submissions and shall reply with reasons
within a reasonable time.

4. lIssues affecting all teaching staff or a specific category at system level shall, in principle,
be addressed in the relevant working groups.

5. In the event of a serious or persistent School-level issue, the Teaching Staff Committee
may refer the matter to the Office of the Secretary-General. The Office of the Secretary-
General shall seek a solution in accordance with the applicable legal framework and may
convene a meeting with the School’s Management for this purpose.

Article 24
Procedure for Amending Staff Regulations or working conditions

1. Amendments to the Regulations for Members of the Seconded Staff of the European
Schools and the Service Regulations for Locally Recruited Teachers in the European
Schools, as well as rules affecting staff working conditions, may be proposed either by a
staff representative, by the Secretary-General or by the Board of Governors.

" The term “concertation” used normally in French was deliberately chosen to reflect the meaning of the
word, which refers to the process of seeking an agreement.
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2. Each proposal shall be submitted to the relevant working group and is presented to the
Board of Governors after agreement by the majority of the members of the working group.
Amendments of the Regulations for members of the Seconded Staff of the European
Schools require a consultation of the Joint Board of Inspectors.

Article 25
Participation of trade union

Without prejudice of Article 14.2 of these Implementing Rules, upon a duly reasoned request by
at least one member of a working group, the Chairperson may invite a trade union’s
representative to participate in the working group as expert.

Article 26
Strike

1. Before any strike action is called, the parties shall have used the means of information,
consultation and concertation provided in Articles 23 and 24.

2. A strike may be proposed at school level by at least half of the members of the Teaching
Staff Committee or by 15% of the teaching staff. The list of the proposers shall remain
confidential.

3. The procedure to confirm the terms of a strike is ensured by the staff representatives. The
representatives do this procedure at the request of the teaching committee, one of its
members or at the request of an individual employee. The procedure must safeguard the
confidentiality of the vote, and a neutral committee is in charge of verifying the vote and
whether prior negotiations took place. The Director must offer the possibility to inform
about the strike via official communication tools.

4. The staff representatives have the duty to organise the procedure and respect its
outcome, also when their personal opinion differs from the outcome of the vote. The
teaching committee and staff representatives will give their support in the preliminary
negotiations and in the organisation of the strike.

5. A strike must be subject to a vote by all members of teaching staff of the school
concerned. A simple majority is required. The vote must be conducted via secret ballot
and the results must be recorded in official minutes.

6. The Teaching Staff Committee shall notify in writing the School’s Director and the Office
of the Secretary-General of any decision to strike at least ten (10) calendar days in
advance, indicating the date(s), duration, scope (staff categories concerned), and
reasons.

7. Without prejudice to national rules applying to a member of Seconded Staff, the exercise
of the right to strike does not terminate the secondment or the contract, nor can it result in
disciplinary action against or a different treatment of any participating staff member.

8. During a strike, the working relation is considered suspended, and staff members are not

entitled to receive salary or other financial compensation for the duration of their
participation in the strike.
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Chapter 4
Final provision

Article 27
Entry into force

1. These Implementing Rules shall enter into force on 1 September 2018. They replace the
decision of the Board of Governors of April 2011 concerning the ‘Internal structures in the
nursery, primary and secondary cycles’ as far as timetable reductions for staff
representation and for the secretary of staff representation are concerned.

2. These Implementing Rules shall be subject to a review two years after their entering into
force.
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